LIETUVOS KALEJIMY TARNYBOS
IR
UKRAINOS PENITENCINES AKADEMIJOS
SUSITARIMO MEMORANDUMAS

Lietuvos kaléjimy tarnyba, atstovaujama direktoriaus Mindaugo KAIRIO, ir Ukrainos penitenciné
akademija, atstovaujama rektoriaus Serhii HRECHANIUK , (toliau kartu vadinamos ,,Dalyvémis” ir kiekviena
atskirai ,Dalyve”) pagal savo kompetencijg sudaro Susitarimo memoranduma (toliau — Memorandumas):

1 DALIS
Susitarimo dalykas

1.1. Sis dvisalis Memorandumas apima abiejy Dalyviy mokymo ir $vietimo, moksliniy tyrimy, informacine ir
kultdrine veikla.
1.2. Bendradarbiavimas mokymo ir Svietimo srityje apima:
- keitimasi déstytojais, kad jie galéty dalyvauti Dalyviy mokymo ir Svietimo procese;
- abipusj edukacinés medziagos publikavima.
1.3. Bendradarbiavimas moksliniy tyrimy ir informacinéje veikloje apima:
- bendry moksliniy tyrimy pagal Dalyviy pasirinktas temas vykdyma;
- bendry moksliniy konferencijy, simpoziumy, seminary organizavimg;
- keitimasi medziaga, skirta publikuoti Dalyviy moksliniuose Zurnaluose;
- keitimasi specializuota moksline literatira ir informacija mokslo ir technologijy srityje (kuriai netaikomas
specialus teisinis reguliavimas pagal Dalyviy teritorijose galiojancius teisés aktus);
- bendry interesy moksliniy tyrimy veikloje nustatyma;
- bendra finansiniy iStekliy paieska mokymo, organizacinéms ir moksliniy tyrimy veikloms, kurios vykdomos
jeyvendinant $j Memoranduma.
1.4. Bendradarbiavimas kultaros srityje apima:
- Dalyviy meniniy ir kiirybiniy meégéjy kolektyvy mainus;
- bendrg kultiiros, sporto ir kity renginiy organizavima.

2 DALIS

Darbuotojy mainai ir bendros programos
2.1. Dalyvés yra pasirengusios priimti vien kitos darbuotojus. Tokie mainai, kuriuos koordinuoja atitinkami
priimancéiosios Dalyvés padaliniai, planuojami pagal atskirg darbo programg arba papildomuose Dalyviy
susitarimuose.
2.2. Darbuotojy mainams taikomos Sios salygos:
- mainy dalyviy skaicius nustatomas abipusiu susitarimu ir pateikiamas papildomuose Dalyviy susitarimuose;
- mainy dalyviai turi gerai arba patenkinamai mokéti angly kalba arba 3alies, kurioje vyks ugdymo procesas,
kalbg (jei nesusitarta kitaip);
- mainy dalyviy darbo krivis turi bati planuojamas koordinuojant su priimanciaja Dalyve;
- kiekvieno dalyvio mainy trukmé nustatoma abipusiu susitarimu ir nurodoma papildomuose Dalyviy
susitarimuose.
2.3. Dalyvés pripaZjsta mainy dalyviams, baigusiems mainy programas, iSduotus sertifikatus.
2.4. Darbuotojy mainai gali vykti nuotoliniu bidu pagal papildomus Dalyviy susitarimus arba Dalyviy sutartas

sglygas.

3 DALIS
Finansiné ir materialiné parama mainy ir bendrosioms programoms



3.1. Priimancioji Dalyvé suteikia galimybe darbuotojui nemokamai naudotis Svietimo, kultliros, sporto
jstaigomis ir paslaugomis, atsiZzvelgiant j turimus isteklius.

3.2. Mainy dalyvis privalo pats pasirtpinti uZsienyje galiojanciu sveikatos draudimu.

3.3. Kelionés isSlaidas padengia siunciancioji Dalyvé pagal galiojancias taisykles, nebent mainy programos
sglygose numatyta kitaip.

3.4. Nuotoliniai mainai, kuriuose naudojama nemokama programiné jranga, turi btti nemokami jy dalyviams,
nebent Saliy sglygose numatyta kitaip.

3.5.Kiekviena Dalyvé yra atsakinga uZ lésas, reikalingas padengti finansines mainy islaidas.

3.6. Dalyves susitaria, kad Sis Memorandumas yra pamatinis. Visa $io Memorandumo 1 dalyje nurodyta veikla
vykdoma pagal konkrecias darbo programas, kurias i$ anksto iSsamiai aptaria ir patvirtina oficialiis abiejy
Dalyviy atstovai.

3.7. Kiekvienu konkreciu atveju renginiy finansavimas gali bati vykdomas remiantis rasytiniais papildomais
Dalyviy susitarimais. Prireikus Sio Memorandumo 1 dalyje nurodyty renginiy finansavimg Dalyvés gali gauti i$
iSoriniy Saltiniy.

4 DALIS
Force majeure
4.1. Né viena i$ Dalyviy nebus atsakinga uZ dalinj ar visiskg $Sio Memorandumo nuostaty nejvykdyma, jei toks
nejvykdymas jvyko dél nenugalimos jégos (force majeure) aplinkybiy ir Salis gali pateikti Sias aplinkybes
patvirtinantj dokumenta.
4.2. Jei jsipareigojimy jvykdymas tampa nejmanomas, paveiktoji Dalyvé privalo ne véliau kaip prie§ ménesj
rastu informuoti kitg Dalyve.

5 DALIS
Baigiamosios nuostatos

5.1. Sis Memorandumas nesukuria tarptautiniy viedyjy jsipareigojimy Dalyviams ar jy valstybéms ir néra
laikomas tarptautine sutartimi, kaip nustatyta Vienos konvencijoje dél tarptautiniy sutarciy teiseés.
5.2. Memorandumas jsigalioja jo pasiraSymo dieng ir galioja neribotq laika.
5.3. Bet kuri Dalyvé gali nutraukti $j Memorandumg, pranesdama kitai Dalyvei apie savo ketinima nutraukti §j
Memoranduma ne veéliau kaip pries$ tris ménesius iki numatomos nutraukimo datos.
5.4.Visi Sio Memorandumo pakeitimai jsigalioja tik po to, kai jie bus galutinai suderinti rastu ir pasiradyti abiejy
Dalyviy, ir yra laikomi neatskiriama Memorandumo dalimi.
5.5. Bet kokie nesutarimai, kylantys dél Sio Memorandumo taikymo ar aiskinimo, sprendziami taikiai Dalyviy
konsultacijomis arba derybomis.

Pasirasyta Vilniuje 2026 m. kovo 25 d. dviem egzemplioriais lietuviy, ukrainieCiy ir angly kalbomis. Visi
tekstai vienodai autentiski. Kilus nesutarimy dél S$io Memorandumo aiskinimo, vadovaujamasi tekstu angly
kalba.

Lietuvos kaléjimy tarnyba Ukrainos penitenciné akademija
L. Sapiegos g. 1, 34 Honcha g.

Vilnius, 10312, Cernihivas, 14000,

Lietuva Ukraina

Tel. 4370 602 15704 Tel. +38 046 267 68 22
El. pastas: info@kalejimai.lt ' El. pastas: academy@kvs.gov.ua

Rektorius
Serhii HRECHANIUK



MEMORANDUM OF UNDERSTANDING
BETWEEN
THE LITHUANIAN PRISON SERVICE AND
THE PENITENTIARY ACADEMY OF UKRAINE

The Lithuanian Prison Service, represented by Director General Mindaugas KAIRYS and the Penitentiary
Academy of Ukraine, represented by Rector Serhii HRECHANIUK (hereinafter collectively referred to as “the
Participants” and individually as “the Participant”), within their competence, have reached the following
understanding and hereby conclude this Memorandum of Understanding (hereinafter referred to as “the
Memorandum”):

PARAGRAPH 1
Subject of the Memorandum
1.1. This bilateral Memorandum covers training, educational, research, informational, and cultural activities
between the two Participants.
1.2. Cooperation in training and educational activities includes:

o Exchange of lecturers to participate in the training and educational processes of the Participants.

o Mutual publication of educational materials.

1.3. Cooperation in research and informational activities includes:

o Implementation of joint research on themes defined by both Participants.

o Organization of joint scientific conferences, symposia, and seminars.

° Exchange of materials for publication in the Participants' scientific journals.

o Exchange of specialized research literature and scientific/technological information, where not
restricted by the laws and regulations applicable in the territories of the Participants.

o Identification of mutual research interests.

o Joint search for financial resources for teaching, organizational, and research activities carried out

under this Memorandum.

1.4. Cooperation in cultural activities includes:

o Exchange of artistic and creative amateur groups from both Participants.
° Joint organization of cultural, sports, and other events.

PARAGRAPH 2
Employee Exchanges and Joint Programs
2.1. The Participants are open to hosting employees from the Participant institution. Such exchanges,
coordinated by the relevant subdivisions of the receiving Participant, are planned according to an individual
work program or will be the subject of supplementary agreements between the Participants.
2.2. The following conditions apply to employee exchanges:
e The number of exchange participants is determined by mutual agreement and specified in
supplementary agreements between the Participants.
e Exchange participants must have proficiency or a satisfactory level of English or the language of the
host country (unless otherwise agreed).
e Exchange participants’ workloads must be planned in coordination with the receiving Participant.
e The duration of each exchange is agreed upon and specified in supplementary agreements between
the Participants.
2.3. The Participants will recognize certificates issued to those who complete the exchange programs.
2.4. Employee exchanges may also take place online, according to supplementary agreements between the
Participants or mutually agreed terms.

PARAGRAPH 3
Financial and Material Support for Exchanges and Joint Programs



3.1. The receiving Participant will provide free access to educational, cultural, and sports facilities and services,
subject to availability.

3.2. Each exchange participant is responsible for securing their own medical insurance valid abroad.

3.3. Travel expenses are covered by the sending Participant, according to its rules, unless otherwise stated in
the exchange terms.

3.4. Online exchanges using free software must be free of charge to participants, unless otherwise agreed by
the Participants.

3.5. Each Participant is responsible for securing funding to cover the financial costs of the exchange.

3.6. The Participants agree that this is a framework Memorandum. All activities outlined in Paragraph 1 are to
be implemented through specific working programs, which must be discussed and confirmed in advance by
official representatives of both Participants.

3.7. Event financing may be arranged based on written supplementary agreements between the Participants
for each specific case. If needed, external funding may be sought by the Participants for the events outlined
in Paragraph 1.

PARAGRAPH 4

Force majeure
4.1. Neither Participant will be held liable for partial or complete failure to fulfil the Memorandum due to
force majeure, provided that documentary evidence of such circumstances is submitted.
4.2. The affected Participant must inform the other in writing at least one month in advance if the fulfilment
of obligations becomes impossible.

PARAGRAPH 5

Final Provisions
5.1. The Memorandum does not create any international public obligations for the Participants or their States
and will not to be considered an international agreement within the meaning of the Vienna Convention on
the Law of Treaties.
5.2. The Memorandum will come into effect on the day of its signature and will remain in force for an indefinite
duration.
5.3. Either Participant may terminate this Memorandum by providing written notice to the other Participant
at least three months prior to the intended date of termination.
5.4. Allamendments to this Memorandum will come into effect only after being finalized in writing and signed
by both Participants and will be considered an integral part of the Memorandum.
5.5. Any differences arising from the application or interpretation of this Memorandum will be resolved
amicably through consultations or negotiations between the Participants.

Signed in Vilnius on 25 March 2026 in duplicate in the Lithuanian, Ukrainian and English languages, all texts
being equally valid. In case of divergence in interpretation, the English text will prevail.

For Lithuanian Prison Service For Penitentiary Academy of Ukraine
L. Sapiegos g. 1, 34 Honcha str.

Vilnius, 10312, Chernihiv, 14000,

Lithuania Ukraine

Tel. +38 046-267-68-22

Phone: +370 602 15704
/ E-mail: academy@kvs.gov.ua

E-mail: info@kaleiimai-lt/

Rector
Serhii HRECHANIU



MEMOPAHAYM MPO B3AEMOPO3YMIHHA
MIXK
JINTOBCbKOIO C/NTYXKBOIO B’A3SHULLb
TA NEHITEHWIAPHOIO AKAJEMIEIO
YKPATHU

Cnyx6a B’a3Huub JIuTBU, AKy npeactasnse MeHepanbHuii aupektop Minaayrac KAMPIC, Ta MeHiTeHuiapHa
aKagemisa YKpaiHu, aky npegcrasnne Pektop Ceprii TPEYAHIOK (gani pasom — «Y4yacHUKWU», a OKpemo —
«YYacHUK»), y Mexax CBOEI KomneTeHLii, A4OCArNN B3aEMOPO3YMIHHA Ta YKnanu ueir MemopaHaym npo
B3aEMOPO3YMiHHA (Aani — «MemopaHgym»):

PO34ini1

Mpeamer MemopaHaymy
1.1. Lle# pBOCTOpPOHHINM MemopaHayMm OXON/OE HaBYaibHY, OCBITHIO, HAYKOBY, iHGOPMaLHY Ta KYy/NbTYPHY
OIANBHICTb MiXK YYacHUKamu.
1.2. CniBnpausd B ranysi HaB4YaHHA Ta OCBITM Nepeabayaec:
O6MiH BUKNaAauYamu 4NA y4acTi B HaBYa/IbHOMY Ta OCBITHbOMY NpoLeci YUaCHUKIB;
B3aemHy nybniKalito HaBY4anbHUX MaTepianis.
1.3. Cnisnpausa B HayKoBiit Ta iHpopmaLiiHiit chepi BKAtOYaE:
MpoBegeHHA CNiIbHUX HaYKOBUX A0CAIAXKEHb 32 TEMaTUKaMM, BUSHaUYEeHUMKU oboma YuacHUKamu;
OpraHisauito cninbHUX HayKOBUX KOHEpPeHLil, CMMNOo3iymiB Ta cemiHapiB;
O6miH maTepianamu gnsa nybnikauii y HayKoBMX KypHanax Y4acHUKIB;
O6bmiH cneuianisoBaHOIO HayKOBOI ANiTepaTypolo Ta HayKOBO-TEXHIYHOW iHDOpMALED, AKWO Ue He
3ab60pOHEHO 3aKOHO4ABCTBOM KpaiH YYaCHUKIB;
Bu3HauyeHHA CNifibHUX HAYKOBUX iHTepecis;
CninbHWil Nnowyk ¢iHaHCYBaHHA ANA BMKNAAaLbKOi, OpraHi3auiiHol Ta AOCNIAHUUBLKOT LiANBHOCTI B MexXax
uboro MemopaHgymy.
1.4. CniBnpaus B KynbTypHin cdepi BKAtOYaE:
O6MiH XyA0KHIMU Ta TBOPYMMU aMaTOPCbKUMU KONEKTUBAMMU;
CninbHy opraHisauito KynbTypHUX, CNOPTUBHUX Ta IHLINX 3aX0A4,iB.

PO34In 2

O6MmiH npauiBHMKaMM Ta CNiNnbHI nporpamu
2.1. Y4yacHUKKM roToBi MpuUiAMaTH NpPaLiBHUKIB 3 yYCTaHOBM iHWOro YyacHuKa. Taki 06MiHU KOOPOMHYOTbCA
8i4NOBiAHMMM NigPO3Ainamm NPUtMaloy0i CTOPOHM Ta NNAHYIOTLCA BigMNOBIAHO A0 iHAMBIAYaNbHOT Nporpamu
abo noAaTKOBUX yrog, '
2.2. YmoBu 06MiHy npauiBHUKaMMU:
KinbKicTb yyacHUKiB 06MiHY BU3HA4Ya€TbCA 3a JOMOB/IEHICTIO Ta QIKCYETLCA B A0AaTKOBUX Yrogax;
YyacHUKM 0OMiHY NOBUHHI BONOAITU aHTIINCbKOIO abo MOBOIO NMPUIAMAtOU0i CTOPOHU HA AOCTaTHbOMY PiBHi
(AKWO He y3rogrKeHo iHwe);
HaBaHTa)KeHHA y4aCHUKIB 0OMiHY y3rog)XyeTbCs 3 NPUINMatouoto CTOPOHOIO;
TpuBanictb 06MiHY BUSHAYa€ETLCA [,04aTKOBUMMU YIOAaMU.
2.3. YYaCHUKM BU3HABaTUMYTb cepTudiKaTH, BUAAHI yHaCHUKAM Micna 3aBepLlueHHA 06MiHiB.
2.4. ObMiHM MOXKYTb 34, ICHIOBAaTUCA OHNAMH BigNOBIAHO 40 YMOB, Y3rog)KeHuX y A0AaTKOBMX yroAax.

PO34in 3
®iHaHcoBe Ta maTepianbHe 3abe3neyeHHA 06MiHiB i cninbHUX Nporpam
3.1. Mpuimaroumnii YuacHuk 3abe3neuye 6e3onnatHWit JOCTYN [0 OCBITHLOI, KY/NbTYpHOI Ta CMOPTUBHOI
iHpPACTPYKTYpH 32 HAABHOCTI MOXXUBOCTI.
3.2. KoxeH yuyacHuK 06miHy camocTiliHO 3abe3nedvye cebe meANYHUM CTPaXyBaHHAM, YAHHUM 33 KOPAOHOM.



3.3. BuTpatM Ha nOi3gKM NOKPUBAIOTbCA CTOPOHOIO, WO HampaBAs€, BignoBigHO A0 ii NpaBua, AKWO He
NOrOAKEHO iHLWe.

3.4. OHnanH-06MiHM 3 BUKOPUCTAHHAM OE3KOLITOBHOrO MporpamHoro 3abesneyeHHs MaloTb 6yTu
6e3KOLITOBHMMU A/1A YYACHUKIB, AKLLO HE Y3roAeHo iHuwe.

3.5. KoxkeH YYacHUK camMOoCTilHO WyKae ¢piHaHCyBaHHA ANA NOKPUTTA BUMTPAT, NoB’A3aHMUX 3 06MIHOM.

3.6. YyaCHUKM NOTOAKYIOTbCA, WO Leid MemopaHaym € paMKOBUM AOKYMEHTOM. YCi 3axoam, 3a3HauyeHi B
Po3gini 1, peanidyloTbca uepe3 KOHKpPeTHi pobodi nporpamu, SAKi nonepeaHbo MOTOAXKYIOTbCA
YNOBHOBaXKeHMMU NpeacTaBHUKaMun 060x YYacCHUKIB.

3.7. ®PiHaHCyBaHHA 3ax04iB MOXe 3[iMCHIOBATUCA HA NiACTaBi NUCbMOBUX A0AATKOBUX yrog. 3a notpebu
Y4YaCHUKKU MOXKYTb 3a1y4aT 30BHILWHE PiHAHCYBaHHA.

PO34iN 4
Popc-maxop
4.1. XopaeH 3 Y4yaCHUKIB He Hece BiAnoBiganbHOCTI 3a YacTkoBe abo NoBHe HEBUKOHAHHA 3060B’A3aHb 3a LM
MemopaHgymom y pasi HactaHHA GOPC-MAXKOPHMX O6CTaBMH 33 HAABHOCTI  AOKYMEHTANbHOrO
NigTBEPAKEHHA.
4.2. CTopOHa, Wo nocTpaxjana, NOBUHHa NMCbMOBO NOBIJOMMWTU iHIIY CTOPOHY He Mi3Hille HiX 3a mMicALb 40
TOro, K BUKOHaHHA 3060B’A3aHb CTaHE HEMOXK/UBUM.

PO34iIN 5

MpukiHueBi NnonoXeHHA
5.1. Uen MemopaHaym He CTBOPIOE XKOAHUX MiKHAPOAHO-NpaBoBUX 30608’A3aHb AnsA YYacHUKIB abo ixHix
[EeprKaB i He € MiXKHapPOAHOI0 Yrofoto B pO3yMiHHI BifeHCbKOi KOHBEHLii PO NpaBo MiXKHAapPOAHUX A0TOBOPIB.
5.2. MemopaHaym Habupae YUHHOCTI 3 gHA NOTo NiANMCcaHHA Ta gje 6e3CTPoKoBO.
5.3. KoxeH Y4yaCcHUK mMae npaBo NpunUHUTKU gito MemopaHaymy, NMMCbMOBO NOBIAOMMBLUN iHLIY CTOPOHY He
ni3Hiwe HiX 3a Tpu Mmicaui 4o nepenbayyBaHoi AaTU NPUNUHEHHS.
5.4. Yci 3miHn go MemopaHgymy HabupatloTb YUHHOCTI inLie MicAA NMCbMOBOTO NMOTOAMXKEHHSA i NiANUCAHHA
060ma YyacHUKaMU Ta BBAXKalOTLCA HEBiA EMHOIO YaCTUHOO MemopaHaymy.
5.5. Bygb-akKi po36iXHOCTI, W0 BUHUKAIOTb Y NPOLECi 3acTOCyBaHHA ab0 TAyMayeHHs Lboro MemopaHaymy,
BUPILLYIOTBCA LWAAXOM KOHCYNbTaLi abo neperoBopis Mix YyacHUKamu.

MignucaHo y M. BinbHioc 25 6epesHsa 2026 poKy B ABOX aBTEHTUYHUX NPUMIPHUKAX YKPATHCbKOIO, IMTOBCLKOIO
Ta aHrNINCbKOD MOBaMM, NPU LIbOMY BCi TEKCTUM MaloTb OAHAKOBY OpuAUYHY cuay. Y pasi posbixHocTel y
TAYMAUEHHi, nepeBary Ma€ aHrNiNCbKUI TEKCT.

Big Cny»k6u B’asHuLb JIuTBK Big, NeHiTeHuiapHOi akagemii YkpaiHu
syn. J1. Caneroc, 1, By/. [OHua, 34,

BinbHioc, 10312, /intea m. YepHiris, 14000, YkpaiHa

Ten.: +370 602 15704 / Ten.: +38 046-267-68-22 /
E-mail: info@kalejimai.lt E-mail: academy@kvs.gov.ua

PekTop

Mingayrac KAAPIC Ceprit TPEYAHIOK




